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The Myth of the Ideal Technologist  
•   The technical workplace favors leaders that are bold, alpha and 

gregarious.
•   Men are associated with these “ideal” traits more often than 

women, and extroverts more frequently than introverts.
•   This is especially true in the tech industry, where the representation 

of women declines dramatically from entry to executive-level roles.

The result? Many potential leaders are excluded from positions 
of influence – especially quiet ones

QUIET REVOLUTION
Co-founded by Susan Cain—
the New York Times bestselling 
author of Quiet—to create 
cultures that unlock the power 
of introverts and extroverts.

Quiet Revolution is advised 
by thought leaders and CEOs 
including Adam Grant, Amy 
Cuddy, Doug Conant, and 
Brian Little. Our clients include 
LinkedIn, GoDaddy, GE, P&G, 
NASA, and many others.

The bias against 
introversion leads to a 
colossal waste of talent, 
energy, and happiness. 
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Toward a Broader Definition of Inclusivity
The Anita Borg Institute and Quiet Revolution have joined forces to 
disrupt this bias and broaden the definition of a leader. 

The Quiet Tech Network will help organizations recognize and foster 
technologists with diverse temperaments and create cultures where 
all temperaments can thrive.

JOIN THE QUIET TECH NETWORK
As an ABI Partner, you have made a commitment to building gender 
inclusive cultures.  We invite you to join a select group of 10 
organizations in building the Quiet Tech Network, launching in March 
2017. The first sprint will run for 3 months.

         Develop 10-20 of your key influencers into a team  
of temperament experts

         Engage with the extended network of peers  
committed to building inclusive cultures

        Promote peer-to-peer learning and advocacy 

         Tap further into the creativity and talents of your  
technical workforce

         Cultivate a new generation of leaders in your organization

One out of every 
2 or 3 people is 

INTROVERTED

SOURCES: 1. Leigh Thompson, J. Jay Gerber 
Professor of Dispute Resolutions and 
Organizations, Kellogg School of Management   
2. Quiet: The Power of Introverts in a World That 
Can’t Stop Talking  3. CEO Personality and Firm 
Policies by Ian D. Gow, Steven N. Kaplan, David 
F. Larcker, and Anastasia A. Zakolyukina, NBER 
Working Paper, July 2016  4. Quiet Revolution
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Introverted CEOs run 
companies with a

2% HIGHER RETURN ON ASSETS
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We create organizational 
cultures that unlock the power 
of introverts and extroverts for 
the benefit of us all.

We connect, inspire and guide 
women in computing and 
organizations that view technology 
innovation as a strategic imperative.
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WHO ARE QUIET AMBASSADORS?
They are women and men; introverts, extroverts and 
ambiverts; all united by a commitment to develop their own 
voices and advocate for others, AND they already work for you! 

HOW DOES THE PROGRAM WORK?
Quiet Revolution leads the Ambassadors on a three-month 
journey comprised of a core curriculum, virtual coaching, best 
practice conversations, and networking opportunities. 

WHAT IS THE IMPACT?
The Quiet Tech Network is designed with the belief that ideas get 
better when all voices are heard. We help unlock the creativity 
of your workforce, empowering people to be themselves so 
that they can produce their best, most innovative work. As a 
result, employees feel valued and new leaders emerge.

WHAT IS THE INVESTMENT? 
Investment is per Quiet Ambassador (minimum 10), with 
benefits cascading across your organization from their efforts 
during the first 3 months and beyond.

[The Quiet Ambassador program has] opened my eyes to 
how temperament affects work happiness and performance.  
– A QUIET AMBASSADOR FROM GODADDY


