
MUST THE 
IDEAL LEADER 
BE BOLD, 
ALPHA, AND 
GREGARIOUS?

THE QUIET AMBASSADOR NETWORK

 

Join a group of path-breaking 
companies creating cultures where 
people of all temperaments thrive. 

The Quiet Ambassador Network 
launches March 2017.

 
RESERVE YOUR SPOT: 

Kate Earle, CLO 
ambassadors@quietrev.com 

267.342.0526
qli.quietrev.com

http://qli.quietrev.com


The Solution
But it doesn’t need to be this way. And we know how to make a 
difference. We believe the key to equality in the workplace is to 
expand the definition of the ideal employee and leader.

To make this vision a reality, we have formed the The Quiet 
Ambassador Network. Members of the Network learn to rethink:

Leadership. Groom leaders based on competence, 
not conformity to an outdated notion of the ideal self. 

Creativity. Redesign innovation processes to tap into 
the creative power of every individual.

Inclusivity. Create cultures where people speak 
honestly about who they are and how they work best.

The Problem 
 Ʌ Our workplaces favor an ideal self that is bold, alpha, and 
gregarious. 

 Ʌ Men tend to be associated with these “ideal” traits more often 
than women (and extroverts more frequently than introverts). 

 Ʌ These biased ideals have seeped into our definitions of 
leadership, our creative processes, and our assumptions about 
what good performance looks like.  

QUIET REVOLUTION
Co-founded by Susan Cain—
the New York Times bestselling 
author of Quiet—to create 
cultures that unlock the power 
of introverts and extroverts, 
Quiet Revolution is advised by 
thought leaders and CEOs 
including Adam Grant, Amy 
Cuddy, Doug Conant, and 
Brian Little. Our clients include 
LinkedIn, GoDaddy, GE, P&G, 
NASA, and many others.

The bias against 
introversion leads to a 
colossal waste of talent, 
energy, and happiness. 

SUSAN CAIN

“

15M+
VIEWERS
Named one 
of Bill Gates’ 
all-time  
favorite talks 

QUIET: TED TALK:

5th YEAR 
NYT Best Sellers list

2M+COPIES
sold

40+ LANGUAGES
translated into

SOURCES: 1. Leigh Thompson, J. Jay 
Gerber Professor of Dispute Resolutions and 
Organizations, Kellogg School of Management 
2. Quiet: The Power of Introverts in a World 
That Can’t Stop Talking  3. CEO Personality 
and Firm Policies by Ian D. Gow, Steven N. 
Kaplan, David F. Larcker, and Anastasia A. 
Zakolyukina, NBER Working Paper, July 2016  
4. Quiet Revolution
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In a typical meeting,
THREE PEOPLE 
DO 70% OF 
THE TALKING

Introverted CEOs run 
companies with a

2% HIGHER 
RETURN ON ASSETS

The Network launches 
March 2017
RESERVE YOUR SPOT: 
Kate Earle, CLO 
ambassadors@quietrev.com 
267.342.0526
qli.quietrev.com

their organizations are not harnessing 
the power of Introverted employees

64%
OF PEOPLE BELIEVE

As a result, large numbers of talented people are 
living in – and oftentimes leaving – workplace 

cultures unsuited for them.  
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RESEARCH SHOWS:

One out of every 
2 or 3 people is

INTROVERTED
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The Quiet Ambassador Network launches 
March 2017

RESERVE YOUR SPOT TODAY

Contact: Kate Earle, CLO 
ambassadors@quietrev.com 

267.342.0526  
qli.quietrev.com

WHAT IS THE QUIET AMBASSADOR NETWORK?

QUIET AMBASSADORS
Quiet Ambassadors are women and men; introverts, extroverts, and 
ambiverts; all united by a commitment to develop their own voices 
and advocate for others.

THE JOURNEY
Quiet Revolution leads Ambassadors on a three month journey 
comprised of a core curriculum, virtual coaching, best practice 
conversations, and networking opportunities.

THE IMPACT
The Quiet Ambassador Network is designed with the belief that ideas 
get better when all voices are heard. We help unlock the creativity of 
your workforce, empowering people to be themselves so that they can 
produce their best, most innovative work. As a result, employees feel 
valued and new leaders emerge.

THE INVESTMENT
Investment is per Quiet Ambassador (minimum 10), with benefits 
cascading across your organization from their efforts during the first 3 
months and beyond.

It’s been amazing how simple awareness of temperament has 
impacted my interactions. I consider different personality 
types as I start discussions and think about the ways I might 
pull the best ideas or engagement from them. I have shared this 
way of being with [people in] eight different cultures and each 
conversation has morphed into a closer working relationship.

– Manager at GE

Quiet Revolution creates organizational 
cultures that unlock the power of introverts 

and extroverts for the benefit of us all.
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